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TInnGO Project - a sustainable game changer in European transport

Survey of female entrepreneurs within the mobility sector

TInnGO is recruiting women participants who work in the field of Smart Mobility and transport for interviews. Your views, opinions and experience would help us collect data about gender and diversity issues in the field of Smart Mobility and transport. 
This research will help us to: showcase achievements; identify key successful factors; show how gender barriers and stereotypes; inspire women to become integrated into the transport ecosystem and more. This research is part of the Transport Innovation Gender Observatory, a game-changer project in the UK and European transport. More of our objectives can be accessed at http://www.tinngo.eu/about-us/objectives/. 

---
1. How long have you been working in transport, and what made you choose this sector?

2. Could you briefly outline your current position and how you came to be in it?
3. Could you provide examples of successful smart transport and mobility programmes which you have implemented? Can you tell us about their development and outcomes?
4. Which of the following best describes your organisation

□ Local Authority □             □ SME
                             □ Transport operator
□ Research Institute
□ Transport regulator
□
Consultancy
□ other
If other, please state:

4. What is the size of your organization: □ Small □ Medium □ Small
5. In your immediate working team, what would you estimate to be the gender balance (i.e. proportion of men to women)? If you have the exact number for the organization, please provide us.

6. What difficulties have you or any of your female colleagues experienced in your employment in transport? How did you overcome these?

7. Do you think you face more barriers because of your gender?  If so, have you received any support in your career?
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8. What does your organisation do to promote gender and diversity?

9. How successful do you think these are?

10. What more do you think could be done to encourage and support diversity in the workplace and the workforce?

11. Are you aware of any national or local schemes to encourage women and girls into the industry?

12. Could you provide examples of successful smart transport and mobility programmes which you have implemented? Can you tell us about their development and outcomes?

13. What are, in your opinion, the key factors of your professional success, as a woman, in the field of transport? What challenges do you face as a woman in your work environment and professional development?

14. Do you have any proposals/measures for how EU policies and business should promote gender, diversity and socioeconomic equality in the Smart Mobility/transport sector? For ex, promoting gender employment opportunities, partnerships with local authorities to develop smart gender mobility, etc.

15. What motivational advice could you give to women who wish to be successful in the domain of transport and smart mobility?

Other issues, you were not asked about, yet you regard as important for a successful career and / or for the TInnGO project objectives- related issues:

Thank you.
Contact: Felipe (ad3994@coventry.ac.uk)

